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Dated the 10th June 2022
Rfl Matter/Most Urgent/By Email

tAIJ

Ref. No. CILIC-SC /PIO /22-23/F-56O7 /

To
Sri Arun Kumar
A/ 102 Ganpat Palace
Pragati Path, Bahu Bazar
Rarlchi - 834001

Enclosed as stated

l+)

Sub: Compliance ofDlrectives of Appellate Authority CIL in case no. CILIRTU APPI1265 dated 266 May 2022.
Dear Sir,

Please refer to ltem !1o. I of your KII application no. 00335 dated 8th Apnl 2022 and the subsequent directive
of Appellate Authority in case no. CIL/KII/ APP / 1265 dated 26th May 2022 recei\ed in this oflice on 29th May 2022, a
copy which has been endorsed to you also.

In compliance, the concerned department has furnished the following information:
'Quote

Item no. 1 Tle rules and guidelines related to Inter-se-senioitA was provid-ed in our earlier RTI
replg.
Keepiw in view the directiues of th.e First Appellate AuthaitA, the record.s uere again
searclled.. As of nou ue laue been una.ble to trace anA other rules or policies related to
fxatiotl of Inter- se- senioitA.
Keeping in uieu the point that the applicant is seeking infomatton with specific reference
to Excauation and E&M di.scipline, ue are hereurith enclostng and submitting.
Furtller, ertract of minutes of 33d meet of CMDS held. on loh Julg, 2OO9 i.s enclosed
u)hich is regarding allocation of cadre in lespect of Monagement Trainees (Electic.tl dnd
Mechanical)- point no. 8.
It is L@ped thot it will help the qpplicant to understand the sifitation better.

Unquote"

Thanking you,
Yours [6ithfully.

, -t,l ,

@l l"tcy_
(C Gupta)

Chtef Manager (P/R)/
Central Public Information Oflicer

















To the Chairman 

Coal India Limited  

Kolkata 

 

Sub:  Representation for amendment in CIL policy for placement of Electrical 

and Mechanical discipline executive under excavation cadre. 

 

Respected Sir, 

In the context of the above subject, it is to be said that we have joined the 

excavation cadre in the company on 13th March, 2013 under the restoration of 

MT 2012.  In this cadre, two disciplines are restored from mechanical and 

electrical.  Since two executives were restored, so some discrepancies have been 

made in deciding the seniority, which is as follows: 

1. Even joining together, the mechanical has considered as senior than 

electrical.  

2.  The executives selected in the 2nd list of mechanical have also been 

elevated from the 1st list of electrical while they have joined on or after 

May 29, 2013. 

3. In this context, even after inserting the representation through proper 

channel and grievances, it was not improved.  

 

Therefore, in this context, it is requested to you to give us proper seniority by 

doing the following reforms at the departmental level. 

1.  Cadre is excavation/E&M and not an electrical and mechanical. Therefore 

seniority should be determined by combining the two disciplines on the lines of 

UPSC or other renowned examination and not by adding any discipline up or 

down.  Even in UPSC also the rank is decided on the basis of result of all 

subjects and not on the basis of giving priority to a subject. 

2. The selected executives in the 2nd list who have joined after 2-3 months 

should not be keep above selected candidate of 1st list only on the basis of the 

subject matter. Candidate of 2nd list executives of both the deciplines should 

also have the combined seniority on the same basis as the 1st list ke combined 

seniority. 

 



Sir, therefore it is request to you to resolve it at the departmental level at earliest 

so that the money in the legal process can be avoided from the expenditure of 

time and mental problems and career growth is also properly ensured. 



Details for registration number : MCOAL/E/2018/00367

Name Of Complainant Arun kumar

Date of Receipt 21/04/2018

Received By
Ministry/Department

Coal

Grievance Description

I was filed a grievance no MCOAL/E/2018/00301. I got a reply that case was closed and reply was case may be forwarded to policy cell.

This reply is not satisfactory and clear. Please provide the reason and policy details through which juniors who joined 2 months later may be
senior to us.
Please do the needful to correct the seniority list as per our grievance or provide proper reason or policy through which juniors became
senior so we can take proper justice legally.

Current Status Case closed

Date of Action 27/04/2018

Remarks

The grievance is not specific and clear. Kindly send your details and the people you are referring to who have superseded your. We are
unable to redress your grievance in absence of complete details

Officer Concerns To

Officer Name Mrs. Tripti Parag Shaw (General Manager)

Organisation name Coal India Limited

Contact Address Coal India Limited, Coal Bhawan,Premise No.04 MAR, Plot No AF-III, Action Area- 1ANew Town, Rajarhat,
Kolkata

Email Address gmpers.cil@coalindia.in

Contact Number 71104228


Print 
 
Close



Details for registration number : MCOAL/E/2018/00508

Name Of Complainant Arun kumar

Date of Receipt 17/05/2018

Received By
Ministry/Department

Coal

Grievance Description

Dear Sir
I was filed two grievances vide ref no MCOAL/E/2018/00301 and MCOAL/E/2018/00367. In both replies were not satisfactory. As I had
clearly mentioned that my EIS no is 90314279 and some executives are superseded me while they have joined Coal India Ltd more than 2
months later than me. Details of Executives supersede me are
1. Hemant Kumar Morya - 90319898
2. Rama Shankar Tripathi - 90319906
3. Anand Mohan Yadav - 90319914
4. Ajit Kumar - 90319922
5. Piyush Nayak - 90321654
6. Ajit Anand - 90312927
7. Birendra Kumar - 90313115
8. Avinash Singh Yadav - 90313172
9. Abhishek Sharma - 90319823
10.	Santosh Kumar Yadav - 90319849
11.	Rajeev Kumar Sah - 90319856
12.	Manoj Kumar Sharma - 90319864
13.	Sourav Kumar K hande - 90319716
14.	Praval Pratap Singh - 90319732
15.	Prem Sanjit Sanga - 90319781
Above-mentioned all executives were joined on the basis on 2nd list of appointment on 29 may 2013 or later while I have joined through 1st
merit list on 13 march 2013, more than 2 months earlier. I had added 2nd phase list in my previous grievances which is also adding this time
for ready reference.
Now you are requested to either rectify the problem and put me on correct seniority position or provide detailed proper reason and policy
though which more than two months juniors become senior to me. One more thing should be noticed that they are from 2nd list of
appointment not from 1st list. So there is no chance for delayed joining of 1st list candidate on the basis of health or other issues.
Waiting for earliest proper rectification.
Thanking You.
Regards
Arun Kumar
EIS - 90314279

Current Status Case closed

Date of Action 09/06/2018

Remarks

The joining date of the first batch of MT (Electrical) was 11-Jan-12, whereas joining date of the first batch of MT(Mechanical) was 18-Jan-
12. As per common coal cadre “The JETs/M(T) who join the organization within a period of four months of the date of issue of appointment
letter will get their seniority on the basis of the panel position, the JETs who join after four months will not get this benefit.&quot; It further
states that &quot;A common deemed date of entry into a grade shall be determined for new recruits appointed in a batch on a particular
date, in a company. This deemed date may be fixed in reference to the date of joining of the first person from the same batch. The said
deemed date will be applicable only in respect of direct recruits whose training period is not extended for any reason.&quot; Therefore, all
the candidates of the same batch who joined in further/next batches were given their deemed date of joining of the first batch so that they
don&#39;t lose their sen

Officer Concerns To

Officer Name Mrs. Tripti Parag Shaw (General Manager)

Organisation name Coal India Limited

Contact Address Coal India Limited, Coal Bhawan,Premise No.04 MAR, Plot No AF-III, Action Area- 1ANew Town, Rajarhat,
Kolkata

Email Address gmpers.cil@coalindia.in

Contact Number 71104228




Print 
 
Close



Details for registration number : MCOAL/E/2018/00301

Name Of Complainant Arun kumar

Date of Receipt 05/04/2018

Received By
Ministry/Department

Coal

Grievance Description

Respected Sir

Myself Arun Kumar (EIS - 90314279) have joined coal india on dated 13/03/2013 in Excavation discipline as a MT. i am from Electrical
discipline. In Seniority list I am in 83 position in Asst Manager (Excavation) list (Page no 261) in seniority list of 1st april 2018.
But position no 68 (EIS - 90319898) to position no 82 (EIS - 90319781) have joined Coal India on dated 29/05/2013 or later but in this list
their joining date is showing 06/03/2013. They are from 2nd list of recruitment but they are in senior position to me. I am attaching list of
their result in which their joining date is mentioned. I had submitted my grievance so many times through proper channel but still i havent
received any information.
So therefore you are requested to do the needful for correction in list

Current Status Case closed

Date of Action 11/04/2018

Remarks

May be fwd to Policy Division

Rating 1

Rating Remarks Case reply is not clear and provided proper solution. Please provide proper detailed action taken report so we
can take proper solution of our grievance legally.

Officer Concerns To

Officer Name Smt. Ratna Tripathy (Sr. Manager Personnel)

Organisation name CIL EE

Contact Address PERSONNEL EECOAL INDIA LIMITED

Email Address rtripathy1514@coalindia.in

Contact Number 03371104070


Print 
 
Close
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ing Ind 

fure 

OAL INDIA LIMITED 

(A CGovt. ot lndia Enterpriscs-A Maharatna company) 

"COAL BIAWAN 
10, NETAJI SUBIAS ROAD, KOLKAIA 000 

PTONE NO-033 224N KOV9 7 2242464| GRAM-COAL INDIA 

FAX - 033 22100833/22310378, E-MAILmtrecruitment@ coalindia.in
VEBSITE - Hh. EOAIUIla. 

Dated: 6 March 2013 

No.CIL:CSA():50297:MT(Mechanical):1162 

OFFICE ORDERI 

L2hier to the appointnent lettes 
No.CILC5A(0/50297/MT(Mechanical)/3952-3981 

dated 31" 

Jun.2013 and on bing found medically it, Iollowing candidates are hereby allowed to join as 

Management 
Trainee (Mechanical) w.e.1. March 2015 in ihe pay scale of Rs.20600-46500 in 

E2 Grade and directed to report for training to Executive Director, IICM w.e.f. 6" March 2013. 

DOB EIS No. 
Name(S/Sri) Caste/Category

SI. No. 

01-Jun-86

28-Oct-91
28-Jul-88
09-Jun-89
15-Jan-84
05-Jan-84

01-Mar-86
23-Dec-88
04-Mar-85s

03-Dec-85
25-Feb-87

01-Mar-83
15-Feb-84
18-Dec-85

28-May-88

903 312224 
90312232 
90312240 

90312257 
90312265 

90312273 
90312281 
90312299 

GEN 1 Jitesh Kumar 
OBC 

Kaushal Kaj 
Mukesh Kumar 
RiteshRanjan 

Anjaney Kumar 
|Pankaj Kumar 
Deepak Kumar 

OBC(NCL) 
OBC(NCL) 

GEN 
OBC{NCL) 
OBC(NCL 
OBC(NCL) 

OBC(NCL 
0BC(NCL) 

GEN 
GEN 

OBC(NCL) 
OBCNCL) 

OBC(NCL) 

Pritam Kumar 
Ayush Kumar_ 

90312307 

90312315 
Surya Kant Sinha 90312323 

11 Nitish Raj 
90312331 
90312349 

90312356 
90312364 
90312372 
90312380 

Santosn Kumar Sd 

Krishna Kumar 3 
Abhijeet_ 

15 MdArifHussain 

Shivank Kumar 

17 Anish Kumar 

O1-Jan-84 
25-Dec-84 0BC(NCL) 

90312398 18-Jan-86 
10-May-90 90312406 

GEN Saurabh Shakti 
19 AshishShukla 

8 

GEN 



Kajnish Kumar 
21 Vivek Singn_ 

Nikhil Vikram 

OBC(NCL) 
GEN 

31-Dec-82 
23-Mar-87 

11-Jan-90 

90312414 
90312422 0 

90312430 
GEN 

OBCINCL) 
OBC(NCL) 
OBCINCLJ 
OBC(NCL) 

05-Jul-83 

06-0ct-88 
18-Nov-86 
10-Dec-89 

90312448 
90312455 

90312 2463 

90312471 

23 Shyam Kumar 

Dilip Kumar 
25 Basant Kunmar 
26 Pankaj Kumar 

OBC(NCL) 

OBCU (NCL) 
OBC (NCL) 

05-Dec-8 
02-Sep-86 

21-Feb-87 

24-Jan-90 
06-Feb-84 

90312489 

90312 
90312513 
90312521 

27 Uma Shankar Bharti 

28 AShwini Kumar 
29 Kailash Mani 

GEN 
30Azad Singn_ 
31 Jitendra P'ate 

Pitamber Prasad 
Yadav 

Dinesh Pathak 
34 Vaibhav Kumar Lakra 

35 Gourav Kumar 
36 Jai Shankar Kumar 

LeeladharDewangan 

38 Dilip Kumaar 

39 AshishAgrawal 
40 NishantRishav 
41 Nitin Kumar 

Nikhil Kumar 

OBC(NCL 9031254/ 

OBC(NCL) 05-Sep-90 9031755 

22-Sep-87 

19-0ct-8 
14-May-87 

Feb-89 
26-May-89 

-Sep-9 
-Apr-86 

08-Oct-87 
17-Jun-90 

90312562 
90312570 
90312596 
90312646 

90312653 
90312653 
90312687 
90312695 
90312703 
90312711 

GE 

GEN 
OBC(NCL) 
OBC(NCL) 
OBC(NCL) 

OBC(NCL) 
GEN 
GEN 

GEN 30-Apr-91 
42 

The above MTs will be paid AC-3 Tier Railway fare by the shortest route tor the purpose of 

reporting for joining duty on production of Railwuy Ticket. Their salary will be paid from the date 

of joining CILI IICM i.e. from 6 March 2013 on subinission of attendance certilicate from ICM. 

They will undergo training for a period of one year. The details ot training programme will be 

designed and communicated by l1CM. On successiul completon of training and after passing the 

test /examination to be conductecd by 11CM, they will be placed in next scale of pay. 

Notwithstanding above, this employment will be governed by the terms and conditions already 

incorporaled in the appointment letters duly accepted by them. 

JaspreetKaurKahlon 
Asstt.Manager(Pers./Rectt.) 

CIL,Camp: IICM Ranchi 











Calcutta High Court
Ravindra Shyamrao Wadhai & Ors vs Coal India Ltd. & Ors on 22 December, 2017

                         IN THE HIGH COURT AT CALCUTTA
                             Civil Appellate Jurisdiction
                                An Appeal from its
                          Constitutional Writ Jurisdiction
                                   Original Side

Present :-    Hon'ble Mr. Justice I.P.Mukerji
              Hon'ble Mr. Justice Md. Mumtaz Khan

                                    APO 368 of 2017
                                    WP 1064 of 2015

                        Ravindra Shyamrao Wadhai & Ors.
                                            Vs.
                               Coal India Ltd. & Ors.

    For the Appellant          :-     Mr. Bikash Ranjan Bhattacharjee,
                                                                 Sr. Adv.
                                      Mr. Partha Ghosh,
                                      Mr. Shamik Chatterjee,
                                      Mr. Souna Subhra Roy,
                                      Mr. Hemraj Adhikari.

    For the Respondent         :-     Mr.   Alok Banerjee, Sr. Adv.

Mr. S. M. Obaidullah, Mr. N. K. Roy, Mr. Partha Basu.

    Judgement On               :-     22.12.2017

    I.P. MUKERJI, J.:-

The appellants are employees of Coal India Ltd, the respondent No.1. This organisation has many
grades for its employees. The appellants are management trainees in (E-1) category. They were
appointed on 5th June, 2012.

Now, under the Common Coal Cadre (CCC) out of the total vacancy in the personnel/welfare
department in the E-1 cadre, (Executive Cadre) 50% of the jobs are reserved for fresh outside
candidates and 50% for the departmental candidates. 50% of the vacancies in this E Cadre which are
to be filled from department candidates is undertaken by a promotion/selection process conducted
by the organisation. By a circular dated 8th March, 2016 Coal India Ltd. made an internal
notification that the selection of the departmental candidates was to be through examination and
interview.

The recruitment started in the month of March, 2010 and ended in June, 2012.

While this recruitment process for the departmental candidates was kept pending from March, 2010
to June, 2012, in the year 2011, Coal India Ltd. issued an advertisement for recruitment of new

Ravindra Shyamrao Wadhai & Ors vs Coal India Ltd. & Ors on 22 December, 2017
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candidates from the market to fill up the 50% vacancies reserved for outside candidates in the E-1
grade.

The selection list for these outside candidates was published on 10th December, 2011, whilst the
recruitment process for the departmental candidates was kept pending.

Now, comes the interesting point in the case. On 22nd March, 2012 Coal India Ltd. published an
"Office Order" to the following effect: "The Board of Directors of CIL in their 277th meeting held on
30.01.2012 has approved the following:

1. Recruitment of Management Trainees of all disciplines (either through open advertisement or
through campus) will be in E2 Grade in 1st year and they will be placed in E3 grade after successful
completion on 1 year training.

2. Management trainee's who are at present in E-1 grade or those Management Trainees who have
been appointed on or after 01.01.2007 would be deemed to have been appointed in E2 grade and
after successful completion of the requisite training, they would be deemed to have been placed in
E# grade and their pay will be appropriately fixed.

3. All those Management Trainee's who have been placed in E2 grade on successful completion of
training between 01.01.2007 to 31.12.2010 will be placed in E2 grade with appropriate pay fixation.

4 .  A l l  t h e  p r o v i s i o n s  o f  C o mm o n  C o a l  C a d r e  r e g a r d i n g  r e c r u i t m e n t ,
regularisation/absorption/placement, closure of probation etc to be amended as per the policy
mentioned above and,

5. No arrears will be paid on account of such re-gradation or national fixation.

Accordingly, (a) the service conditions of existing Management Trainees & Sr. Officers appointed on
or after 01.01.2007 be regulated accordingly and

(b) necessary amendments are being made in the relevant clauses or Common Coal Cadre.

This will be effective from 1st April, 2012.

This issues with the approval of Competent Authority." It was said that the facts stated in the office
order were approved at the 277th meeting of the board of directors of the company held on 30th
January, 2012.

Paragraph 2 of this decision is most significant. It meant that those management trainees who had
already been recruited from outside in or about December, 2011 would be deemed to have been
appointed in the E-2 grade. Only they, upon successful completion of regular training could be
placed in the E-3 grade after appropriate fixation of pay. The point which departmental candidates,
want to drive home is they are similarly situated as the outside candidates. Their recruitment

Ravindra Shyamrao Wadhai & Ors vs Coal India Ltd. & Ors on 22 December, 2017
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process which was begun in March, 2010, was kept pending whereas the recruitment process for
outside candidates which was begun in 2011 was completed by December of that year. Their
selection pending, the management appointed the outside candidates in the E-1 cadre and went on
to publish the said circular dated 22nd March, 2012 treating them in the E-2 grade and promising
them promotion to E-3 grade after one year of training.

The contention of the appellant is that this circular could have been issued after June, 2012 or the
departmental selection completed before 22nd March, 2012 so that the departmental employees as
well as those who came from outside would be on the same plane as E-1 executives and could be
treated equally by re-designating their post as E-2. Furthermore, all of them could be expected to be
promoted the cadre E-3 after one year of training.

They submit that by doing this their seniority has been sacrificed. It was said by Mr. Bhatacharya,
learned Senior Advocate for the appellants that the action of the said respondent was most arbitrary,
unfair and unreasonable.

Mr. Alok Banerjee learned counsel appearing for the respondents showed me the promotion rules of
the organisation. There is an existence a common Coal Cadre. In the E-1 grade 50% of the vacancies
in the personnel department were to be filled by departmental candidates and the remaining 50% by
direct recruitment. He said that the departmental promotes and the outside candidates were
separate classes. They could not be compared. Not more than 50% vacancies were filled by outside
candidates. The departmental candidates could not have any grievance because 50% vacancies in
the E-1 grade were filled up by them by promotion. If these two categories in the E-1 grade were
considered as separate classes the appellants could not compare, inter se, seniority of constituents of
these two separate classes.

In Union of India and Ors v. Atul Shukla reported in AIR 2015 SC 1777 cited by Mr. Bhattachrya,
Mr. Justice Thakur remarked that classification of employees based on the method of their
recruitment had long been declared impermissible. There could be no difference between a
employee directly recruited vis-a-vis another who was promoted so long as the two employees were
part of the same cadre. They could not be treated differently either for the purposes of pay and
allowance or other conditions of service including the age of superannuation. An officer may reach a
particular rank by accelerated promotion. Another officer may reach the same rank over a longer
period of time. Once that rank was reached they were equal and either of them could be treated
unequally in the matter of pay, allowances or other benefits.

Mr. Banerjee, laid emphasis on paragraph 40 of V. T. Khanzode & Ors Vs. Reserve Bank of India
reported in AIR 1982 SC 917 which is set out below:-

"40. It is clear from this narration of historical events that the various Departments of the Reserve
Bank were grouped and regrouped from time to time. Such adjustments in the administrative affairs
of the Bank are a necessary sequel to the growing demands of new situations which are bound to
arise in any developing economy. The group system has never been a closed or static chapter and it
is wrong to think that the officers of the various groups were kept, as it were, in quarantine. The
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group system has been a continuous process of trial and error and the impugned scheme of
inter-group mobility has emerged as the best solution out of the experience of the past. Combined
seniority has been recommended by two special committees, whose reports reflect the expertise and
objectivity which was brought to bear on their sensitive task. It is clear that inter- group mobility
and common seniority are a safe and sound solution to the conflicting demands of officers belonging
to Group I on one hand and those of Groups II and III on the other. Private interest of employees of
public undertakings cannot override public interest and an effort has to be made to harmonize the
two considerations. No scheme governing service matters can be fool-proof and some section or the
other employees is bound to feel aggrieved on the score of its expectations being falsified or
remaining to be fulfilled. Arbitrariness, irrationality, perversity and mala fides will of course render
any scheme unconstitutional but the fact that the scheme does not satisfy the expectations of every
employee is not evidence of these. Vested interests are prone to hold on to their acquisitions and we
understand the feelings of Group I officers who have to surrender a part of the benefits which had
accrued to them in a water-tight system of grouping. Combined seniority is indispensable for the
smooth functioning of the Bank and no organisation can function smoothly if one section of its
officers has an unfair advantage over others in matters of promotional opportunities. The reports of
the Cadre Review Committee and the Thareja Committee show that combined seniority has emerged
as the most acceptable solution as a matter of administrative, historical and functional necessity. We
see no justification for undoing what these committees have achieved after an objective and integral
examination of the whole issue. We may mention that the conclusion to which these committees
came were considered by the Bank when Shri M. Narasimhan, later India's Executive Director in the
World Bank, was the Governor and it was after Dr. I.G. Patel, Formerly Secretary, Economic Affairs,
Govt. of India and Deputy Administrator, United Nations Development Programme, took over as
Governor in December 1977 that the final decision was taken by the Central Board to introduce
inter-group mobility and combined seniority." The essence of the ratio in this case is that there may
be groups of employees in an association. There may be a scheme governing service. Some
employees may feel aggrieved by the scheme. That does not mean that the scheme suffers from
arbitrariness, irrationality, perversity, mala fide etc,.

E-1 cadre is a particular cadre in the personnel department of Indian Oil Corporation. In accordance
with its Common Cadre Coal, 50% of the employees in this Cadre are drawn from the organisation
itself, by promotion. 50% are recruited from the market by a process of selection. In our opinion, all
the employees in this cadre are similarly situated and equal. No discrimination can be made
between a departmental recruit and a direct recruit. The selection test for departmental candidates
was announced on 8th March, 2010 by the respondents were through a circular. In 2011, they issued
a notice inviting applications from outside candidates. While the selection process for outside
candidates was concluded in December, 2011, the same test for departmental candidates was
concluded in June, 2012. The result was that while outside candidates got employment from or
about January 2012, the departmental candidates would have to wait till or after June, 2012 for the
promotion order.

To rub salt into injury on 22nd March, 2012, the said respondent issued the said notification that
those management trainees who were in the E- 1 cadre on or after 1st January, 2007 were deemed to
be appointed in the E-2 cadre and upon successful completion of training would be deemed to have
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been placed in the E-3 Cadre. Since, the outside candidates had already been appointed in the E-1
cadre after December, 2011, they were automatically inducted into the E-2 cadre, while the
departmental candidates had to wait till June, 2012 for their results. So, the moment the other
candidates were taken in, on or after December, 2011 the writ petitioners lost seniority to them.

The decision of the respondent organisation would have been pragmatic and reasonable, if the
decision of the Board of Directors taken on 31st January, 2012 and communicated on 22nd March,
2012 was taken or given effect to after publication of the results of the departmental candidates so
that each and every employee in the E-1 cadre could get the benefit of this decision. By this decision
a particular group in the E-1 cadre, recruited from the market was favoured as against the
departmental candidates. Indeed this was discriminatory of them. We have no doubt in saying on
the face of it this action was illegal. We do not have to repeat that any action of a government body
or statutory body like the Indian Oil Corporation should not only be transparent but should be fair,
just and equitable. This decision is patently unfair and inequitable.

In the circumstances, this writ application succeeds. We allow the same by granting orders in terms
of prayers (a) and (b) of the petition. The benefit of the resolution of the board of directors taken on
30th January, 2012 and communicated by the office order dated 22nd March, 2012 shall be deemed
to applicable to the appellants from the same date and in the same manner it has been made
applicable to the direct recruits in the E-1 cadre.

For the above reasons, the order of the Hon'ble first Court dated 1st March, 2017 is set aside.

Certified photocopy of this Judgment and order, if applied for, be supplied to the parties upon
compliance with all requisite formalities. I Agree.

(Md. Mumtaz Khan, J.)                                 (I.P. MUKERJI, J.)
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Determination of Inter Se-Seniority [1] 

1.1. With the nationalization of coal mines in two spells, one in respect of coking coal 

mines and formation of Bharat Coking Coal Ltd. and another in respect of non-coking 

coal mines and formation of Coal Mines Authority Limited, three sets of executives 

were brought together, viz.: 

 

i) Executives borne on NCDC cadre  

ii) Executives taken over from coking coal sector  

iii) Executives taken over from the non-coking coal sector forming bulk of officers 

in the CMAL. 

Subsequently, Coal Board was abolished and the officers of Coal Board 

(forming a fourth set) came to be absorbed in CMAL and BCCL with effect 

from 1st April, 1975. 

 

1.2. Formation of Coal India Limited with effect from 1st November, 1975 and the 

constitution of common coal cadre necessitated integration of these four groups of 

executives into one main stream. 

 

1.3. The seniority of NCDC officers got gradually evolved on the basis of the date of 

entry of the individual officers in a particular grade and there was certain determined 

seniority of NCDC officers prior to their absorption in the CMAL. With the 

formation of CMAL, the question of drawing up inter-se seniority of the taken over 

officers and those borne on NCDC cadre came up. Two high power committees 

appointed by the CMAL Board went in to the matter and found it difficult to 

determine inter-se seniority of all the officers and recommended that all the eligible 

officers should be considered together for promotion. 

 

1.4. After the formation of Coal India, further efforts were made to formulate principles 

for fixation of seniority of all the four groups of officers referred to earlier in an 

integrated manner. As a result of discussions held at the CMD’s co-ordination 

meetings certain norms for determination of seniority were drawn up but certain 

difficulties were experienced in implementing these norms and in integration the 

seniority of the four groups of officers. 

 

1.5. The matter was also examined in depth by the Apex Policy Committee for executives 

of Coal India, constituted for the purpose of examining the representations of 

executives. This committee felt that in view of the difficulties encountered in 

integrating the seniority of the four groups of officers, the cases of all eligible officers 

should be considered by the DPCs irrespective of the number of vacancies in the 

higher post, and recommendations for promotion would be mainly in order of merit. 

Once they are recommended for promotion, the DPC should determine the order of 

merit of those found suitable for promotion, which will form the basis for promotion 

to the next higher grade and for evolving inter-se seniority on the promoted grade in 

due course. 

 

                                                           
1 Chapter V of Common Coal Cadre. Amendments upto 30.11.1984 was communicated in a Book form (2nd 

edition).  
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1.6. A large number of promotions have been made effective from the executive grade to 

the other after the initial absorption of taken over officers (i.e. 1-7-1972 or 1-8-1973 

and 1-5-1973 in respect of NCDC officers). Seniority lists of executives in each grade 

and discipline should be drawn up following the general principles indicated below 

by the respective companies in respect of executives in the grades of E-4 and below 

and by Coal India for officers in the grades of E-5 and above. 

 
(A) Seniority in Respect of Officers in the Grade of E-4 and Below 

   

(i) Wherever there is an established seniority in the grades of E-4 and below, 

this seniority position should be followed.  

 

(ii) In respect of officers, whose seniority position has not been determined, the 

following procedure shall be followed: 

 

(a) The officers, who have not been promoted at least once after their initial 

absorption of taken over officers (i.e. 1.7.1972 or 1.8.1973 and 1.5.1973 

in respect of NCDC officers), will be the senior-most in the list and they 

should be clubbed together. The DPCs, whenever meet, should consider 

the cases of these officers first before considering officers who have 

been promoted at least once after initial absorption (i.e. 1.7.1972 or 

1.8.1973 and 1.5.1973 in respect of NCDC officers). 

 

(b) The seniority inter-se in respect of Officers, who got at least one 

promotion after their initial absorption (i.e. 1.7.1972 or 1.8.1973 and 

1.5.1973 in respect of NCDC officers) will be determined on the basis 

of their date of entry into the grade subject to the condition that in 

respect of the officers considered by a single DPC and thereafter 

promoted, the merit as determined by the DPC will be taken irrespective 

of their date of entry in the grade. 

 

(c) If, in the case of officers who were considered by a single DPC and 

thereafter promoted, relative merit was not determined by the DPC, all 

the officers promoted in that batch will be clubbed together, whenever 

DPC meets, all such officers together will be considered, subject to their 

eligibility reckoned from the date of issue of orders. 

 

(iii) Separate seniority lists of 2nd class Under Managers promoted to E3 grade 

and above in terms of para 1.10.5 of Cadre Scheme & Promotion 

Procedures, will be maintained for each grade. 

 

Clarification:[2] 

 

If any Senior Under Manager (2nd Class) in E3 grade and above after 

passing 1st Class Mine Managers examination wishes to opt out of the 

seniority list of Senior Under Managers for placement in the regular channel 

                                                           
2 Clarification issued vide OM No. CIL/C-5A(ii)/50972/22/3497 dated 07.11.1984.  
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of Mining discipline (1st Class Certificate holders) the following procedure 

may be adopted: - 

 

i) The concerned Senior Under Managers should apply in writing for their 

horizontal movement to the regular channel of Mining discipline. 

ii) Such applications may be examined by a Committee constituted by the 

concerned cadre Controlling Authority and subject to suitability and 

availability of vacancies in the regular channel of Mining discipline in 

the relevant grade, the requests of Senior Under Managers for horizontal 

movement may be allowed. 

iii) Their seniority in the relevant grade on horizontal movement to the 

regular channel of Mining discipline will be reckoned from the date of 

issue of orders allowing such horizontal movement. 

 

(B) Seniority in Respect of Officers in the Grade of E5 

 

According to the existing practice the companies promote officers working in 

that particular company from E-4 to E-5 grade. Integration of officers in E-5 

grade promoted by various subsidiary companies is essential because the 

promotion from E-5 to E-6 grade and above is to be handled centrally covering 

all executives posted in all the subsidiary companies. 

 

With a view of integrating these officers, their seniority inter-se has to be 

determined. For this purpose the following guidelines will be adopted by Coal 

India Limited: 

 

(i) Executives, who have not got at least one promotion since their absorption 

(i.e. 1.7.1972 or 1.8.1973 and 1.5.1973 in respect of NCDC officers), will be 

the senior most in a particular grade and discipline. These executives will be 

bracketed together and the DPC would consider all such officers together first 

before considering the officers who got at least one promotion after their 

initial absorption (i.e. 1.7.1972 or 1.8.1973 and 1.5.1973 in respect of NCDC 

officers). 

 

(ii) In the case of officers, who were promoted at least once after their initial 

absorption (i.e. 1.7.1972 or 1.8.1973 and 1.5.1973 in respect of NCDC 

officers), seniority will be drawn on the basis of their date of entry into the 

grade subject to the condition that in respect of officers considered by a single 

DPC and thereafter promoted, the merit as determined by the DPC will be 

taken irrespective of their actual date of entry in the grade. If inter-se merit 

was not determined by the DPC such officers will be clubbed and they will 

all be considered together by the DPC irrespective of the number of 

vacancies. 

 

(iii)In case of officers promoted by two different subsidiary companies within a 

span of six months, they will be bracketed together without mentioning 

seniority inter-se amongst them. For the purpose of eligibility and seniority 

of these officers promoted by two different subsidiary companies within a 
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span of six months, the officers promoted late will be deemed to have been 

promoted to this grade and entered the grade of E5 along with the officers 

promoted earlier, irrespective of their actual date of entry in to the grade. 

Whenever DPC meets, all the officers so clubbed will be considered together 

in order to recommend a select list in order of merit.  

 

As no specific date covering the said period of six months has been stipulated 

in the above provision, and in order to avoid any ambiguity in this regard, it 

has been decided that the officers promoted to E5 grade by the CIL and its 

subsidiaries during the under mentioned periods in a financial year will be 

bracketed together for the purpose of seniority according to their date of 

promotion:  

 

(i) 1st April to 30th September. 

(ii) 1st October to 31st March. 

 

(C) Seniority in Respect of Officers in the Grade of E-6 and above 

 

(i) Executives, who have not got at least one promotion since their absorption 

(i.e.1.1.1972 or 1.8.1973 and 1.5.1973 in respect of NCDC officers) will be 

the senior most in the particular grade and discipline. These officers are 

bracketed together and the DPCs should consider all such officers together 

first before considering the officers who got at least one promotion after their 

initial absorption (i.e. 1.7.1972 or 1.8.1973 and 1.5.1973 in respect of NCDC 

officers). 

 

(ii) Officers promoted at least once after their initial absorption (i.e. 1.7.1972 or 

1.8.1973 and 1.5.1973 in respect of NCDC officers), but prior to 1.11.1975, 

i.e. prior to formation of Coal India, on the basis of the recommendation of 

two different DFCs separately by BCCL and CMAL, all will be clubbed 

together without mentioning the seniority inter-se amongst them. When the 

gap between these two promotions is not more than six months, the eligibility 

and the seniority of the officers promoted later will be determined as if the 

officers promoted later have entered the grades along with the officers 

promoted earlier. In other words, these officers will be clubbed together 

irrespective of their date of entry into the grade. While considering their cases 

for promotion, when they become eligible for such consideration, the DPC 

will consider all these officers together and recommend promotion to the next 

higher grade after determining their relative merit. 

 

(iii)The executives promoted after formation of coal India on the basis of 

recommendation of a single DPC, which considered all eligible officers of 

BCCL, CMAL, NCDC, etc. and prepared a select list drawn in order of merit, 

their seniority in the promoted grade will be on the basis of the panel drawn 

in order of merit irrespective of their actual date of joining. 

 

(iv) In the case of officers promoted after formation of Coal India, when the merit 

inter-se was not determined such officers will be clubbed together without 
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determining their seniority inter-se and whenever DPC considers, such people 

will be considered together for consideration for promotion to the next higher 

grade on the basis of their relative merit. 

 

1.7. Till it becomes possible to determine inter-se seniority of the executives in various 

grades, the promotions from one grade to the other in the executive cadre are being 

done on the following basis considering all eligible departmental candidates 

irrespective of the number of vacancies. 

 

(i) The eligibility for consideration for promotion to the next higher grade will 

determine in terms of the provision in the respective cadre schemes. 

 

(ii) The eligibility for consideration for promotion in respect of the taken over 

officers who are absorbed in the nationalized coal mines on different dates 

would be determined as if they had all been absorbed together, i.e. with effect 

from 1.7.1972 in respect of officers of coking coal sector and 1.8.1973 in respect 

of non-coking coal sector. 

 

(iii)Since BCCL and erstwhile CMAL promoted officers independently till the 

formation of Coal India Ltd., while considering such officers who were 

promoted in two different batches by BCCL and CMAL, officers promoted later 

will be deemed to have entered the grade along with the officers promoted 

earlier, if the gap of promotion period is not more than six months for 

determining their eligibility for consideration for promotion. This benefit will 

not be allowed if the gap of promotion is more than six months. 
 

1.8. Extracts from the Report of the Committee constituted by Chairman, Coal 

India Limited to go into the Issues relating to determination of Inter-se Seniority 

of the executives.[3] 
 

1.8.1.The Committee then examined the rules for inter-se seniority of executives as 

incorporated in the Common Coal Cadre and found the same to be reasonable and 

fair in the circumstances and background of the nationalization of the coal industry 

and the development of different cadres as constituted today.  The Committee, 

however, noted that there are various issues/situations which arise in practice but are 

not covered in the existing seniority rules.  The Committee deliberated on these issues 

to evolve their recommendations which are included in this report. 

 

1.8.2.The Committee hopes that the norms for determination of inter-se seniority now 

being recommended should go a long way in resolving many of the outstanding 

problems on this issue.  These norms may be applied in resolving the unresolved 

cases of seniority and for determination of seniority in future.  While making these 

recommendations, the Committee would like to stress that the intention of the 

Committee is to help in settling the unsettled issues and not to reopen the settled 

issues.  Further, the Committee feels that any reconsideration of the seniority of an 

executive on the basis of the norms recommended by the Committee should be 

                                                           
3 Circulated vide letter No. C5A/52106(2)/538 dated 19.05.1980. 
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restricted to his placement/seniority within the grade and discipline in which he is 

currently placed. 

 

1.8.3.The main issues as identified by the Committee and its recommendations thereon are 

given in the following paragraphs: 

 

1. Determination of seniority of executives in E1 to E4 grades on inter-company 

transfers.  

 

a. This issue has two aspects: 

 

(a) Inter-company transfer made effective on administrative ground. 

 

(b) Inter-company transfer made effective at the request of the executive 

concerned on personal grounds. 

 

According to the existing system, the officers in E1 to E4 grades belong to the 

respective company cadres on ‘as-in-where-is’ basis.  Their career growth up to 

E5 grade is within the company.  When an executive in these grades moves from 

one company to the other, he gets absorbed in the appropriate cadre of that 

company.  

 

b. The Committee recommends that: 

 

(i) When an inter company transfer is made effective on administrative grounds, 

the seniority of the executive shall be fixed in the company to which he is 

transferred taking in to account his date of entry in the grade: 

 

(ii) When the inter-company transfer is made effective on personal grounds at 

the request of the executive concerned, his seniority in the company to which 

he is transferred, shall be fixed as if he is entered the grade on the date of his 

assumption of charge in the new company.  In other words, such executive 

will lose his past seniority in the grade. 

 

2. Determination of seniority on horizontal inter-disciplinary movement 

 

This issue has the following aspects: 

(a) Movement of Officers from one discipline to other temporarily; 

(b) Movement of officers from one discipline to the other on permanent basis 

 

a. As regards inter-disciplinary movement on temporary basis, the Committee 

recommends that officers may be moved as may be decided by the Management 

from time to time and such officers should continue to be borne on their parent 

cadre.  Such horizontal movement should not put the executive concerned in a 

disadvantageous position in career prospects in his parent cadre and for the 

purpose of computing the period of eligibility for promotion to the next grade in 

his present cadre, the period spent in other discipline should also be counted. 
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b. If inter-disciplinary movement is envisaged on a permanent basis due to lack of 

adequate personnel in a particular cadre/discipline, executives may be drawn 

from other disciplines horizontally only on obtaining applications through 

internal notification within the company.  In the event of such induction at levels 

above E-5 or when adequate numbers of persons are not available within the 

company in case of officers up to E-5, inter-company notification should be 

issued.  Selection from amongst the applicants shall be made on the basis of 

qualifications, type of experience and aptitude for the new discipline.  In such 

cases, the officers selected for the new discipline may be kept on probation for 

a period of one year before their permanent absorption in the new discipline.  

Permanent absorption on successful completion of the probation will be subject 

to suitability.  If the executive is found to be unsuitable, he would be reverted to 

his parent discipline. 

 

c. During the probationary period referred to in para 1.8.3 (2)(b) above the officers 

will continue to be borne on their parent cadre and would be eligible for 

promotion in that cadre as per rules.  On permanent absorption in the new 

discipline, the officers will be entitled to be considered for promotion only in 

the new discipline.  Their service in the new cadre for the purpose of 

determination of seniority and eligibility will count from the date on which they 

entered their grade in the parent cadre. 

 

d. The Committee noted that there are many cases where officers of one discipline 

have been deployed in another discipline for considerable period and they are 

still borne on their parent cadre.  The Committee recommends that all such cases 

should be decided within a period of six months in order to determine whether 

these are cases of temporary transfers or permanent transfer.  The committee 

further recommends that the officers, who have put in more than two years’ 

service in the new discipline, should either be permanently absorbed in that 

cadre or reverted to their parent cadres.  While determining seniority in the new 

discipline the circumstances of each case and the aforesaid guidelines should be 

kept in view.  Necessary formalities, such as severing of connection with the 

parent cadre, etc., should be simultaneously completed. 

 

3. Inter-se- seniority of JETs/M(T) 

 

a. JETs in Non-mining Discipline:  This may be divided in to the following 

groups: 

 

(i) JETs who were recruited on the basis of recommendations of a Selection 

Committee which had not drawn an inter-se merit list. 

 

(ii) JETs having inter-se merit list as determined by the Selection Committee. 

 

(iii) JETs who joined as trainees after a lapse of a considerable period after 

issue of letter of appointment. 
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(iv) JETs whose training period was extended because of unsatisfactory 

performance. 
 

b. The Committee’s recommendations in respect of the above categories are as 

follows: 

 

c. The seniority of the JETs on regular appointment in E2 grade/post after 

successful completion of the training will be as per the merit list drawn at the 

time of recruitment, if such a list was drawn up. 

 

d. The Committee, however, noted that in ECL merit lists are being drawn up by 

a Committee constituted for consideration of the cases of JETs for appointment 

in the regular post.  In such cases, their seniority position will be as determined 

by the said Committee.  This committee recommends that such determination 

of seniority on completion of probationary/training period should be stopped 

forthwith. 

 

e. If no merit list was drawn by the Selection Committee at the time of 

appointment as JETs or at the time of regular appointment as stated the seniority 

will be determined on the basis of the date of coming into E2 grade/post on 

regular basis, after successful completion of training. 

 

f. In the case of JETs who join the organization after a lapse of a period of four 

months from the date of issue of appointment letter, their seniority after their 

regular appointment in E2 grade will not be determined according to their panel 

position, but will be determined on the basis of date of their appointment in the 

regular post in E2 grade.  In other words, while the JETs, who join the 

organization within a period of four months of the date of issue of appointment 

letter will get their seniority on the basis of the panel position, the JETs who 

join after four months will not get this benefit. 

 

g. The seniority of JETs, whose training period has been extended because of 

unsatisfactory performance during the training period, will be determined on 

the basis of their date of regular appointment in E-2 grade after successful 

completion of training.  In this case, also, seniority on the basis of their panel 

position will not be given. 

 

4. Inter-se seniority of JET (Mining) 

 

a. Where a joint merit list is available, the seniority will be determined on the 

basis of panel position drawn at the time of their appointment as trainees unless 

their training period has been extended by six months or more due to not 

obtaining the 2nd Class Managership Certificate or unsatisfactory performance 

during their training period or bad conduct etc.  If the training period is 

extended due to any reason the seniority will be determined on the basis of 

actual date of appointment on regular basis in E2 grade. 

 

b. In respect of JETs in Mining discipline where no joint merit list was drawn at 

the time of their appointment as Trainees, seniority will be determined on the 
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basis of date of effect of the second Class Mine Manager’s Certificates of 

Competency or satisfactory completion of training period, whichever is later. 

 

c. With regard to appointment of JETs in Mining cadre on regular basis in E2 

grade/post, the Committee noted that varying practices were prevalent in 

different companies.  The Committee, therefore, recommends that the JETs in 

Mining discipline may be allowed to draw emoluments as applicable to regular 

E-2 post in Mining discipline after successful completion of training period or 

from the date of effect of second class Certificate [Provisional] whichever is 

later unless their training period has been extended for reasons other than 

obtaining Second Class Certificate.  While recommending this, the Committee 

was conscious that the provisional certificate issued in this regard takes 

sometimes unduly long time after one becomes eligible to hold the statutory 

post and also the concerned executive may take some time in submitting the 

certificate issued by the Board of Mining Examinations.  The Committee also 

noted that according to the Certificate, the holder is usually eligible to hold the 

statutory position with retrospective effect. 

 

5. Seniority of Management Trainees 

 

 The Committee recommends adoption of the principle enumerated in paragraphs 

1.8.3(3)(a) to (g) in respect of Management Trainees (MBA) other than 

Management Trainee (Finance). 

 

6. Seniority of the Management Trainees (Finance) 

 

 The Committee recommends that their seniority on appointment in regular post in 

E2 grade be determined as under: 

 

a. Management Trainee (Finance), who successfully complete their training 

period and pass both Part-I and II of the prescribed departmental examination 

within the training period or in the first examination held immediately after 

completion of the training period will be allotted inter-se seniority according to 

the panel position at the time of recruitment, company-wise. 

 

b. Seniority of such of the MT(F)s who do not successfully complete the training 

period and/or who fail to pass the prescribed departmental examination [Parts 

I and II] within the training period or in the first examination held immediately 

after completion of the training period, will be fixed on the basis of actual date 

of their absorption in the regular grade. 

 

7. Deemed Date of Entry into a Grade 
 

a. The Committee recommends that a common deemed date of entry in to a grade 

shall be determined for new recruits appointed in a batch on a particular date, 

in a company.  This deemed date may be fixed in reference to the date of joining 

of the first person from the same batch.  The said deemed date will be applicable 
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only in respect of direct recruits whose training period is not extended for any 

reason. 

 

b. This deemed date will help in fixing the seniority inter-se of direct recruits vis-

à-vis promotees from non-executive cadre. 

 

8. Determination of Inter-se Seniority of the Promotees from Non-executive 

Cadre: 

 

a. When there is a joint merit list drawn up by the Selection-cum-DPC seniority 

will be as per the merit list. 

 

b. If no merit list was drawn by the Selection-cum-DPC seniority may be 

determined on the basis of an established inter-se seniority of the candidates in 

the lower grade.  If there is no established seniority even in the lower grade, 

they should all be bracketed and should be considered together by a subsequent 

DPC for next promotion so that their inter-se merit can be determined in the 

promoted post.  The Committee also recommends that in future the DPC-cum-

Selection Committee must determine the inter-se merit at the time of preparing 

the merit list. 

 

9. Fixation of Seniority of Promotees vis-à-vis Direct Recruits 

 

The Committee examined the issue relating to the fixation of inter-se seniority of 

JETs/MTs on their regular appointment in E-2 grade vis-à-vis executives who are 

promoted from non-executive grades.  The Committee recommends that inter-se 

seniority in these cases should be determined on the basis of the deemed date of 

entry into a grade.  The procedure for determining the deemed date of entry into a 

grade in respect of direct recruits has been recommended in Para 1.8.3(7)(a).  The 

Committee noted that Common Coal Cadre already provides that the date of issue 

of promotion orders shall be the deemed date of entry into a grade of promotees. 

 

10. Taken over officers who were getting higher pay prior to nationalization and 

were fixed in a particular grade after nationalization claiming seniority over 

others. 

 

The question of initial fitment in a particular grade after nationalization of non-

coking coal mines and coking coal mines should be taken as final and should not 

be re-opened even for the purpose of determination of their seniority in a 

particular grade. 

 

11. Seniority - When Demoted and Later Restored 

 

The Committee also discussed as to the method of fixing the seniority and period 

of eligibility for the next promotion with regard to an officer who was once 

demoted to a lower grade for a particular period and subsequently his position 

was restored.  In this situation, the Committee felt that the period of eligibility 
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should be fixed taking the total length of service one had rendered in the promoted 

grade prior to the demotion and subsequent to the restoration of the position. 

 

12. Seniority of Executives in Case of Delayed Movement 

 

The Committee noted that in some cases of transfers on promotion, some officers 

unduly delay movement for their personal reasons.  Such practice needs to be 

discouraged.  The Committee recommends that in the event of failure of an 

officer to move as per orders within a reasonable t time he may lose his panel 

seniority in the higher grade.  In exceptional cases, this may be condoned by the 

appropriate cadre controlling authority either wholly or partially as may be 

deemed fit. 

 

13. Determination of seniority position of executives who could not be promoted 

while on training abroad/foreign service 

 

The eligible executive while on training abroad should be considered for 

promotion along with others by the DPCs and subject to suitability and 

availability of vacancies; they could be given Performa promotion depending 

upon their rank in the panel recommended by the DPC.  Their promotion in the 

panel will determine the seniority in the higher posts.  

 

1.9. Recommendations of the Committee to remove anomalies and for regulating future 

career growth of Mining Executives [4] 

 

1.9.1. Recommendations to remove existing anomaly 

 

(A) E4 Grade Executives 

 

Since many of the Sr. Mining Engineers (E4 grade) who passed 1st Class in 1991, 

1992, 1993 and in 1994 have already been promoted to E5 grade w.e.f. 1st March, 

1999, all the left over Sr. MEs who passed 1st Class in these years should be promoted/ 

placed in E5 grade w.e.f. 1st March, 1999 (no. of such officers will be approximately 

160).  

 

After promoting/ placing the officers in E5 grade, seniority in E5 grade of all the 

officers in E5 grade is to be re-fixed in the following manner: 

 

i) The officers who passed 1st Class earlier to be placed higher. Effective date of 

Certificate to act as 1st Class Manager as indicated under the Certificate issued by 

DGMS should be determining the date for fixation of such seniority. To be 

precise, the officers having earlier effective date of 1st Class will be placed higher. 

 

ii) In case of tie on effective date, the next determining criteria for fixation of inter-

se seniority should be the effective date as indicated under their 2nd Class 

Certificate of Competency issued by DGMS. 

 

                                                           
4 Incorporated vide letter No. CIL/C5A(CC)/MIN/041/171 dated 22.09.2000.  
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iii) In case of tie on (i) and (ii), the date of birth should be the deciding factor. 

 

Note: In other words, those who have passed 1st Class earlier and/ or have more 

experience both in 1st or 2nd Class stream will be placed higher in seniority.  

 

By doing so, the existing anomalies of the Sr. MEs in E4 grade who passed 1st Class 

earlier or in the same year but not yet promoted to E5 grade, will be sorted out once 

for all.  

 

There will be no fixation benefit to any Executives whose promotions will be 

considered from such retrospective date i.e., w.e.f. 01.03.1999 as suggested above. 

 

(B) E5 Grade Executives  
 

In terms of earlier decision (Apex P&IR Committee recommendations met in Feb & 

Nov.’95), in case officers who were promoted/ horizontally moved from 2nd Class to 

1st Class stream (E4 to E5 grade) from retrospective dates i.e., either from 01.04.1993 

or from effective date of 1st Class Certificate as was the case had to wait in E5 grade 

strictly as per the conditions stipulated in their promotion orders. There are only 5 such 

Officers (all from WCL) who were promoted to E5 grade from 2nd Class to 1st Class 

Channel.  

 

The seniority of all the officers in E5 grade should be fixed based on the formula 

suggested above.  

 

1.9.2. Recommendations of the Committee to remove anomalies and for regulating future 

career growth of Mining Executives [5] 
 

1. Henceforth, the benefit of promotion on passing 1st Class should be given to those 2nd 

Class Managers only who pass 1st Class while working in E2 grade as was prevalent 

before 01.04.1993 and provided in the Common Coal Cadre from the effective date of 

passing as indicated in the 1st Class Certificate provided it is submitted within one 

month from the date of issue otherwise from the date of issue otherwise from the date 

of submission. 

2. The Executives who pass 1st Class MMCC in E3, E4 & E5 grade will be horizontally 

placed in the same grade in 1st Class channel from the effective date of 1st Class.  

 

The above recommendation shall come into force with effect from 08.05.2006. 

Accordingly, the old cases shall be disposed as per existing norms and guidelines and new 

pass out cases shall be dealt as per recommendation mentioned above.  

 

1.10. Norms for determining Inter-disciplinary Inter-se Seniority of Executives [6] 

 

The following norms to be followed for determining Inter-disciplinary Inter-se seniority of 

Executives for forwarding applications of eligible applicants for PESB selection and other 

purposes wherever required: 

                                                           
5 Amended vide OM No. CIL/C-5A(CC)/MIN/093/81 dated 12.06.2006. 
6 Incorporated vide OM No. CIL/C5A(PC)/Interse Seniority/2236 dated 08.08.2017.  
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i) Present Deemed Date of Entry in the Current Grade, 

ii) Back Deemed Date of Entry into the Past Grade, 

iii) Initial Appointment Date of Entering into Executive Cadre, 

iv) Date of Birth (Seniors to be placed above the Junior) 

v) Name of the Executive (Alphabetical Order) 
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